Digitally Signed.

SOUTHERN RAILWAY Name: VELLAIYAN GANDHI
(KBBNMX)
CHENNALI/ DIV Date: 23-Jun-2026 11:42:18

Location: MASD/SR
Notification

System Generated Notification No. : MASD/20810/3/S6738/M147/0147 Date : 19/06/2026
Subject : Selection for the post of Junior Engineer/ P-Way in Level 6 of VIl PC Pay Matrix against 20% LDCE-
Engineering Branch- Chennai Division

Last Date of application :07/07/2026

A. Cadre Details

Department CIVIL ENGINEERING Sub-
Department
Cadre ID Technical Supervisors - Civil Engineering - Pway Cadre Level Jumor Engineer (20810Pay
(36065) Level: 6)
Intake Type LDCE Intake % 20.00%

B. Details of Vacancies

Note : Net vacancy is inclusive of PWBD vacancy as reservation for PWBD is horizontal reservation.

Net Vacancies PwBD Vacancies
# SC ST UR Total a b c d&e
Total 4 2 2 8 Backlog |0 0 0 0
Current |0 0 0 0
Total 0 0 0 0
C.

1. Notification No:05/2026 All Supervisory officials Concerned/PWAY/Chennai Division. Sub: Selection for the
post of Junior Engineer/ P-Way in Level 6 of VIl PC Pay Matrix against 20% LDCE- Engineering Branch-
Chennai Division. It is proposed to conduct a selection for filling up of 08 posts in the category of JE/P.WAY in
Level -6 of VIl PC Pay Matrix against 20% LDCE Quota in Engineering department-Chennai Division. The
community wise breakup of vacancies is furnished below.

D. Service condition

1. Track Maintainers of all grades and Civil Engineering staff, such as USFD staff, Blacksmith, Welder, Painter,
Carpenter etc. working on P.Way Side. Also in terms of RBE:72/2021 Artrisan Helpers presently working in
P.Way cadre and who have experience of working in P.Way side for 3 years may also be made eligible provided
that they fulfil educational qualification and other eligibility criteria for the post

2. Must have completed three years of Regular service as on date of Notification will be eligible.
3. Below 47 years of age as on date of notification.

E. Required Education Qualification

1. Must have passed either 10+2 with at least three subjects out of Mathematics, Physics, Chemistry and
Computer Science OR having Diploma in Civil Engineering/ Civil Engineering (Transportation). All Diplomas
should have the recognition/affiliation of AICTE.vide Rly Bds letter dated 20.10.2014(RBE.No.120/14).

F. Required Medical Fitness
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1. Mandatory Fitness required in AYE THREE

G. Syllabus for the Examination

1. A syllabus prescribed for the selection to the post of JE/P.Way 20% LDCE as per PBC No0.28/2025 is
enclosed herewith

H. Pre Promotional Training Requirement

1. Pre-promotional training will be organized by the Controlling Officer covering the syllabus for prescribed
period for employees belonging to SC/ST communities - in terms of Railway Board'’s letter No.96-E(SCT)-1/80/1
Pt.XVIl dated 15.12.1997 (RBE 174/1997).

2. In case, if any SC/ST employees express unwillingness for PPT, a written declaration to that effect may be
obtained and forwarded to this office for record.

I. Mode of Selection

1. The selection will consist of written examination in CBT mode and perusal of record of service in terms of
Railway Board’s letter No.E(NG)/1/2018/PM1/4 dated 14.12.2018.

2. A candidate has to obtain a minimum of 60% marks in Professional Ability i.e. in written examination for being
considered for further selection process of perusal of Service Record. (APAR, Education Qualification,
Penalty/Award) for past three years from the date of committee is formed.

3. The post of Junior Engineer/Pway being classified as Safety Category post, there is no relaxation in
qualifying marks to employees belonging to the category of SC/ST and hence they are also required to secure
60% marks in the written examination.

J. Written Examination

1. The Question Paper will be 100% Objective type multiple choice questions.

2. In terms of PBC.N0.205/2016, 10% of the total marks will be set on Official Language Policy and Rules. But
the questions on the same will not be of compulsory in nature and is purely optional.

3. Question Papers will be in bilingual for the selection as per PBC 176/2025.

4. There shall be a negative marking for incorrect answers. One third of the marks allotted for each question will
be deducted for wrong Answers as per RBE 194/2019.

5. The written examination will be conducted in Centralized Computer Based Test mode. (PBC.02/2025)

6. Electronic devices will not be allowed inside the examination hall and the violators of the above guidelines will
be taken up under DAR...

7. There will be no supplementary written exam.

K. Procedure of drawal of Panel

1. The candidate has to obtain a minimum of 60% in professional ability and in aggregate for considering
him/her for placement in the panel. The panel will be formed in the order of merit based on the aggregate marks
in the professional ability & record of service. There will be no classification of outstanding as per Rly Bds letter
No.E{NG}01/2008/PM7/4/SLP dated: 09.06.09[RBE.113/09].

L. Prerequisite for Submission Of Application

1. Employee should fill in the details in the on-line portal (HRMS) in the prescribed Proforma/format. All basic
details to be thoroughly checked before final submission of application online in HRMS. Once submitted, no
change of details can be done except for change requests submitted in ESS Module

2. In case of any changes to be done with regard to the basic data in HRMS, separate requests shall be
submitted in ESS module with supporting documents and indicate the changes required in Remarks column for
confirmation of changes warranted.

M. Grounds for Rejection of Application

1. Applications not uploaded with in the closing time/date
2. Application without mandatory enclosures
3. Variation in the information furnished in the application vise vasa the documents enclosed
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4. Leaving any column blank in the application form. Suppression of facts or furnishing false information in
application.

5. If not fulfilling the basic eligible criteria.

6. Any other irregularity.

N. Post Empanelment Conditions

1. The employees selected through this selection will have to undergo training for prescribed period and pass
the same before they are promoted as JE/P.Way against the working post.

O. Tentative Timeline

1. last date for submission willingness/option 07/07/2026

P. Attached Annexure List

Sr | Type Remarks
1 JE PWAY 15% LDCE SYLLABUS JE PWAY 15% LDCE SYLLABUS
Signed by:
V.GANDHI
APO

SR/CHENNAI /DIV

Copy To (HRMS ID) :

Concerned Employee: M D MOHAMMAD IBRAHIM. (ETERYW)/OFFICE SUPERINTENDENT/SR/(CHENNAI /DIV ), S
JASMINE NIRMALA (YOJZBZ)/CHIEF OFFICE SUPERINTENDENT/SR/(CHENNAI /DIV )

Copy To :

PCPO/MAS for kind information
Sr.DEN/Co-ord/MAS for kind information
All Sr.ADENs /ADENSs of Chennai Division
DS/SRMU,DS/DREU

Al/SC/ST REA

Al/OBC/REA
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Annexures
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' e _- PBC No. 28/2025
- , : /
it Mahotsav
gf&or 3ed Southern Railway
TUTH & I HOFR FrateT
Office of the Principal Chief Personnel Officer
YT FTATd, FIHD [Q3TT, det-600003

Headquarters, Personnel Department, Chennai-600003

HINo: P(S)535/1/4/JE/P.Way f&eTie/Dated: 30.01.2025

All PHODs/ DRMs/ CWMs/ CEWE/ CAO/ CPM/ PDA/ Dy.CPOs/ Sr.DPOs/Secy to GM,
Chairman/RRB/MAS, TVC, Addl.Registrar/RCT/MAS, Secretary/RRT/MAS,

Principal MDZTI/TPJ, SRCETC/TBM, ZETTC/AVD,

DPOs/SPOs/WPQs/APOs of HQ/Divisions /Workshops/Units.

fawa/Sub: Syllabus for filling up the post of Junior Engineer/P.Way in
Level- 6 of VIl CPC against 20% PRQ & 20% LDCE Quota
-Civil Engineering Dept - reg.

Jede ek ko

The Syllabus for filling up the post of Junior Engineer/P.Way in Level- 6 of VIl CPC Pay

Matrix of Civil Engineering Department against 20% PRQ & 20% LDCE Quota as approved by
PCE is enclosed for information, guidance and necessary action.

HoreAa/Encl: 01 page.

/
@\"b

(C.ANJA IKlﬁA)R)

Asst. Personnel Officer / IR & Trg
for Principal Chief Personnel Officer

gfafaf@/Copy to:

The General Secretary/SRMU

The General Secretary/DREU

The General Secretary/AISCTREA
The General Secretary/AIOBCREA
The General Secretary/NFIR

IT Section/PB/HQ - to upload in the SR website.



Syllabus for filling up the post of JE/P.Way in Level-6 of VIl CPC against 20% PRQ
and 20% LDCE Quota — Civil Engineering Department

1) A. PERMANENT WAY:
1) Duties of JE/P.Way, Mates, Keyman and Gangman.

2) The maintenance of Curves, LWR/ CWR Track, Level crossing, stations, yards.
3) Track renewals.

4) Knowledge on Imposition of Engineering restrictions and indicators, working of
trollies, and dip lorries and rail dollies, materials trains and Track Machines, pre-
tamping and post tamping activities, Patrolling of the Railway line during monsoon
and monsoon precautions. .

S) Rail/Weld failures, occurrence, action, restoration and prevention.

6) Action to be taken during Accident and Breaches.

7) Updation of details in TMS.

8) Knowledge of Land Management.

9) Work of short duration and long duration.

B. G.R.S:

(a) Preliminary
(b) Signals. (3.02, 3.52, To 3.67)

(c) Permanent Way works (15.06 to 15.17)
(d) Level Crossing (10.01 - 10.11)

C. PERSONNEL:

(a) Payment of Wages Act.

(b) Hours of Employment Regul‘ations
(c) Pass Rules.

(d) DA Rules.

(e) Leave Rules

Il. ENGLISH & GENERAL STUDIES:

(1) Technical terms used in P.Way and their meanings, significance and relevance to
the work.
(2) Messages for imposing and cancellation of (a) Speed Restriction (b) Line Blocks.

(3) Certification of Track during unusual occurrences.

(4) Nature and types of normal correspondence in English between a JE/P.Way and
AEN.

(5) Instructions in English relating to day to day working of a JE/P.Way.

Il. Questions on Official language Policy to the extent of 10 Marks.
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