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\ /\V/ OMotion of Track maint

alner DRM’s Office,
Personnel Branch
Chennai Division
Chennai - 3
Dated3 /05/2024

Qffice Order No, M [P1(W)/1T52024
sub: Filling up of vacanci T
ancies of Tr iner
it 5 e ack maintainer Gr-11 in Level 4 of 7* CPC pay

Ref: This office letter of even no. dated: 26/04/2024,

Rk Ak

Further to this office letter cited above , the under mentioned Track

! mainh*"“‘?" ;”I / P-WHY/CGL in level- 2 who have placed in the select list for the
pustol TracK waaminer Gr - Il in level- 4 are now promoted as Track maintainer

Gr-1l

iX.

Xi.

xii.

Xiii,

in level- 4 of 7" CPC Pay Matrix in SSE/P.WAY/CGL unit.

SI. | Emplo Charge

m o Name(Shri) Gom ! Sl
against

[ 1. | 08MAS526 M.MANIMARAN UR UR

2 08MAS732 B.ULAGARATCHAGAN UR UR

3. 11MAS065 H.BABU UR UR

4, 08MAS737 MUGILAN@PUSHPARAJ UR UR

5. | 08MAS850 AMMAVASULU SC UR

6. 08MAS743 S.MANOHARAN UR UR

The above promotion is ordered subject to the following conditions.

That the employees are free from DAR/SPE/VIG/RP(UP) cases as on date,
and they are not undergoing any penalty debarring them for promotion.

The promotion ordered will take effect only from the date of shouldering higher
responsibility.
The date of joining the new post should be advised to this office.

In terms of Para 113 of IREM Vol. ], there is a probation period of 12 months
in the promotional grade. At the end of this probation period, if the
appointing authority, considers that the work of Railway servant during this
probation period on promotion has not been satisfactory, or the same needs
to be watched for some more time, he/she may revert the concerned
employee to the post or level from which the employee was promoted or
extend the period of probation as the case maybe [RB letter no. E(NG)1-
98/CN5/1 dated 02.08.2001 circulated as PBC No. 35/2001 dated 24.08.2001].

In terms of Para 224 IREM and PBC No. 114/1991, the employee shall carry out
the promotion within 10 days from the date of issue of this Office Order, failing
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In CA¥ ‘ I “;,“ refuses promotion expressly or otherwise, he/she will be
sharred as per ; : ' o .
jebarred as j ara 224 of IREM Vol.Il (1989 edition) and will not be eligible to
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pxercise of option is permissible under Rule 1313 (FR 22)(1)(a)(1) of the Indian

pailway Lstablishment Code- Volume 11(Sixthedition1987- e Reprint 2005) to

get their pay fixed in the higher post/level either from the date of promotion/up

gradation or from the date of next increment. Such an option shall be exercised
thin_one month from the date of issue of this 00.

wi Thepay and date of

increment would be fixed in accordance with provisions of FR 22(1)(a)(1) read
with DoP&T OMno.13/02/2017-Estt.(Pay-1)dated27.07.2017(RBEno. 79/2017)

and OM no. 4-21/2017-1C/E.IIIA dated 28.11.2019 (RBE no. 212/2019).

In terms of RBE no. 91/2018 circulated vide PBC no. 116/2018 and clarification
issued by PCPO/MASonPBCsno. 116/2018and 141/2019 vide letter no.
P(S)171/Resn/Policy/2020 dated 18.03.2020, the promotion ordered is subject
+o further orders which may be passed by the Hon’ble Supreme Court.

This has the approval of competent authority.
4 'S
W\
(V.G.Govindaraj)
APO/W/MAS
For Sr.DPO/MAS
to: Sr. DEN/Co-ordn/MAS,

Sr. DFM/MAS,

sr.DEN/South/MAS

ADEN/CGL,

Ch.0S./Engg.Cadre, Engg. Bills, Employee,
00 File,

DS/SRMU,

DS/AISC/ST REA,

DS/AIOBC REA.



