SOUTHERN RAILWAY

SR-MAS/1235/2022 Office of Divisional Railway Manager,
Computer File No: 307045 Personnel Branch, Chennai Division,
Chennai -600 003. Dt: as signed

OFFICE ORDER NO.M/P/T/OPTG/165/2024

Sub: Granting of Financial upgradation under MACPs to the Staff of
Shunting Master & TNC Cadre of Operating Department/Chennai
Division - Reg.

Ref: 1) Rly.Bd’s Lr.No.PC/V/2009/ACP/2 dt.10.06.2009

(RBE N0.101/2009 & PBC N0O.112/2009)
2) Rly.Bd’s Lr.No.PC-V/2016/MACPs/I dt.04.02.2020
(RBE No0.16/2020 & PBC N0.19/2020)

sk kesk ok ok ok ok

In terms of Railway Board’s and PCPO/MAS letters quoted above, the under
mentioned staff of Shunting Master and TNC Cadre of Operating Department/Chennai
Division having been completed 10/20/30 years of regular service/completed 10 years
continuously in the same grade pay are found suitable by the Committee of Officers
nominated for this purpose and hence considered for Financial up gradation under
“MODIFIED ASSURED CAREER PROGRESSION SCHEME”, granted Financial up gradation
and placed in the immediate next higher level of pay matrix as under:

MACPs
Date of Upgraded I_.evel of

NAME & PF entryinto | FayMatrix/GP 15t/

S.N No regular (Rs) 2nd/

o | (S/Shri/Smt) | Design/Stn service From To w.e.f 3rd
V.G.KASTHURI

1 15208073314 | CTNC/PTMS | 02.03.1998 | 4200/L6 | 4600/L7 | 03.07.2020 | 3
R.VIMALA SHG MAS

2 15208071342 I/PTMS 10.01.1991 | 2400/L4 | 2800/L5 | 10.01.2021 | 3rd
D.VIJAY

3 15208MAS908 | CTNC/PER | 11.02.2008 | 4200/L6 | 4600/L7 | 07.06.2023 | 3
K.ASHOK CTNC/CHC/O

4 15208MAS909 /MAS 11.02.2008 | 4200/L6 | 4600/L7 | 19.10.2023 | 3
P.KAVITHA CTNC/CHC/O

5 15208MAS652 /MAS 11.02.2008 | 4200/L6 | 4600/L7 | 13.12.2023 | 3rd
M.KANNAN CTNC/CHC/O

6 15208MAS912 /MAS 11.02.2008 | 4200/L6 | 4600/L7 | 13.12.2023 | 3d
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The above Financial up gradation for 06 employees of Operating Department under
Modified Assured Career Progression Scheme are granted subject to the following
conditions.

1. They are free from DAR/SPE/Vig./RPUP cases and they are not undergoing any
effective penalty.

2. The above MACP in the higher grade Pay is granted in accordance with the hierarchy
of the recommended revised pay bands and grade pay as given in section I, Part A of the
first schedule of the Railway Services (Revised Pay) Rule 2008. They are eligible to draw
higher pay from the date mentioned above.

3. There will not be any change in Designation and the nature of Duties to be performed.
The MACPS benefit under this scheme is only on personal basis and they will not have
any relevance to their seniority position. The station of the employee remains
unchanged.

4. They will not confer any seniority benefits. Their name will continue to be maintained
in the original seniority list and they will be considered for promotion on regular basis
in the normal channel only.

5. In case where Financial Up gradation under MACPS scheme has already been granted
and pay fixed accordingly no further pay fixation benefit will be granted at the time of
regular promotion. If the promotion is in the higher level only the difference of Level
would be admissible at the time of regular promotion.

6. Based on the recommendations of 7th CPC, the benchmark for grant of MACPs has
been enhanced from “GOOD” to “VERY GOOD” w.e.f. 25.07.2016.

7. They are also entitled to avail Pass, Advances, Loan, TA and higher type
accommodation based on the pay fixed on Financial Up-gradation.

8. In terms of PBC N0.184 /2017 any wrongful promotion /Excess payment on grant of
MACPs detected subsequently will be subject to rectification and recovery.

This has the approval of the Competent Authority.

Digitally signed

s by K
SRIRANGANAYAKI
“ Date: 2024.08.07
17:15:46 +05'30'
(K.SRIRANGANAYAKI)
APO/Tfc/MAS

/Sr. Divnl. Personnel Officer/MAS

Copy to: Sr.DOM/MAS, Sr.DFM/MAS
TI/HQ,TI/Sr.DOM/0/MAS
SS/MAS,PTMS,PER
Ch.0S/Tfc/Bills, Cadre, Employees concerned,
DS SRMU
DS/AISC&ST REA
DS/AIOBC REA
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