SOUTHERN RAILWAY

CHENNAI/ DIV
Office Of: DRM'’S Office
Personnel Branch
Chennai - 03
Office Order No. : Date : 22-08-
NO.M/P(W)/309/2024 2024

Having found suitable for the post of Track Maintainer Il in Level - 2 of VIICPC the under mentioned employee in
Track Maintainer IV in Level - 1 of VIl CPC of SSE/P.WAY/WJR IS promoted as Track Maintainer Il in Level - 2 of VII
CPC and has retained at SSE/P.WAY/WJR itself on his promotion.

Sr No. | Name / Sub Type / Existing Particular Revised Particular Remarks
HRMS ID / W.E.F
Employee No / Department / Department /
Community Designation Designation
Zone /Division/Station/Office/Section | Zone /Division/Station/Office/Section
BU BU
Pay Level/Basic Pay Pay Level/Basic Pay
1 MD AFTAB ALAM / | Regular Promotion / | CIVIL ENGINEERING / CIVIL ENGINEERING / Charged against UR Point
RDKSOH / - TRACK MAINTAINER-IV TRACK MAINTAINER-III
15229803610 / SR/ MASD / WJR / sse/p.way/o/wjr / | SR/ MASD /WJR / sse/p.way/o/wjr
OBC 0602329 0602329
1/21500 2/ Will be fixed later

The above promotion orders are issued subject to the conditions that:
1. The date of joining the new post should be advised to this office (Quoting above reference)
2. In terms of Pare 113 of IREM Vol-I He is probation at 12 months in the Promotional grade. At the end of probation
period, if the appointing authority considered that the work the Railway Servant during one year probation period on
promotion has not been satisfactory or the same is needed to be watched for the some more time, they may revert the
concerned employee to the post or grade from which the employee was promoted or extent the probation as the case
may be.
3. That He has is no DAR/SPE/VIG/RP(UP) cases pending against the above named employee as on date, and he is not
undergoing any penalty debarring him for promotion
4. The controlling officer should also ensure that the employee should be relieved within 10 days from the date of receipt
orders if not relieved or if the employee have given unwillingness for promotion, the same will be treated as refusal of
promotion and He will be debarred for promotion. Consequently He will not be eligible to be considered for the promotion
before the expiry of one year of from the date of issue of this office order and they will lose his seniority and will be
placed to all juniors who will be promoted in meanwhile.
5. In cases where financial upgradation under MACP scheme already granted and pay fixed accordingly, no further pay
fixation will arise at the time of regular promotion, if the promotion is in the same level or in the higher level of VII CPC.
6. Exercise of option permissible under rule 1313 (1) (a) () of the Indian Railway Establishment code Volume - Il 1987
(Sixth Edison 1987 — 2 and Reprint 2005) FR22 (1) (a) to get the pay fixed in the higher post / Grade Pay either from the
date of the promotion / Upgradation or from the date of his next increment would be fixed accordance with clarification
No.02 of Railway Boards letter No. PC VI/2008/RSRP/1 D t:25.09.2008 9PC — VI/22 RBE N: 132/2008)
7. The above promotion has been ordered only after ascertaining quantifiable data of, representation of SC and ST
employees in the grade, as per the post based Roster against roster pointer. Accordingly the promotion order is issued in
compliance with the directions of the or in compliance with the direction of Hon’ble Supreme court in M. Nagaraj case.
8. The above panel is provisional and subject to the further orders which may be passed by the Hon’ble Supreme court
as laid down in RBE No. 91/2018 (PBC.116/201

(V.G.GOVINDARAJ)



Assistant Personnel Officer/MAS
For Sr. Divisional Personnel Officer/MAS
File Reference No. :

Copy forwarded for information and necessary action to:

Sr.DEN/Co-ordn/MAS

Sr.DFM/MAS

Sr.DEN/West/MAS

ADEN/KPD

SSE/P.WAY/WJR

Ch.OS/Cadre &Bills,0.0 File,
Employee through supervisory official
DS/SRMU,

DS/AISC/ST REA

Digitally Signed.

Name: V G GOVINDARAJ
(UINNAZ)

Date: 23-Aug-2024 16:17:03

Location: MAGRSEOVINDARA)
Assistant Personnel Officer/MAS
For Sr. Divisional Personnel Officer/MAS



